
State Health 
Plan Standard 
Plan

This overview is not meant to serve as a comprehensive description of the benefits offered by the South Carolina Public Employee Benefit 
Authority (PEBA). The Standard Plan Summary of Benefits and Coverage is available at www.peba.sc.gov/assets/sbcstandardplan.pdf.

SCPEBA 052016

Find out more about the Standard Plan at www.peba.sc.gov/shpstandardplan.html.

In network Out of network
Premium For active employees, ranges from $97.68 for single coverage to $306.56 for full family

Annual deductible $445 for single coverage and $890 for full family

Coinsurance Plan pays 80 percent
You pay 20 percent

Plan pays 60 percent
You pay 40 percent

Coinsurance  
maximum

Single: $2,540
Family: $5,080

Excludes deductibles and copayments

Single: $5,080
Family: $10,160

Excludes deductibles and copayments

Physicians office 
visits

$12 copayment
Plan pays 80 percent
You pay 20 percent

Chiropractic payments limited to $2,000  
a year, per person

$12 copayment
Plan pays 60 percent
You pay 40 percent

Chiropractic payments limited to $2,000  
a year, per person

Hospitalization/ 
emergency care

Outpatient services: $95 copayment
Emergency care: $159 copayment

Plan pays 80 percent
You pay 20 percent

Outpatient services: $95 copayment
Emergency care: $159 copayment

Plan pays 60 percent
You pay 40 percent

Prescription 
drugs

Participating pharmacies only (up to 31-day supply)
Tier 1 (generic-lowest cost alternative): $9
Tier 2 (brand-higher cost alternative): $38
Tier 3 (brand-highest cost alternative): $63

Mail order and retail maintenance network pharmacies (up to 90-day supply)
Tier 1 (generic-lowest cost alternative): $22
Tier 2 (brand-higher cost alternative): $95

Tier 3 (brand-highest cost alternative): $158
Copayment maximum: $2,500

The Standard Plan and Savings Plan both offer value-based benefits at no cost 
to members, including preventive screenings, flu vaccines, tobacco cessation, 
diabetes education and more.

Learn more at www.PEBAPerks.com. 



State Health 
Plan Savings 
Plan

SCPEBA 052016

This overview is not meant to serve as a comprehensive description of the benefits offered by the South Carolina Public Employee Benefit 
Authority (PEBA). The Savings Plan Summary of Benefits and Coverage is available at www.peba.sc.gov/assets/2016savingsplan.pdf.

Find out more about the Savings Plan at www.peba.sc.gov/shpsavingsplan.html.

In network Out of network
Premium For active employees, ranges from $9.70 for single coverage to $113 for full family

Annual deductible $3,600 for single coverage and $7,200 for full family

Coinsurance Plan pays 80 percent
You pay 20 percent

Plan pays 60 percent
You pay 40 percent

Coinsurance  
maximum

Single: $2,400
Family: $4,800

Excludes deductible

Single: $4,800
Family: $9,600

Excludes deductible

Physicians office 
visits

No copayment
Plan pays 80 percent
You pay 20 percent

Chiropractic payments limited to $500  
a year, per person

No copayment
Plan pays 60 percent
You pay 40 percent

Chiropractic payments limited to $500 
a year, per person

Hospitalization/ 
emergency care

No copayments for outpatient facility services or emergency care

Prescription drugs Participating pharmacies and mail order
You pay the State Health Plan’s allowed amount until your annual deductible is met.  

Afterward, the Plan will reimburse 80 percent of the allowed amount; you pay  
20 percent in coinsurance. 

 
Drug costs are applied to your coinsurance maximum. When your coinsurance  

maximum is reached, the Plan will reimburse 100 percent of the allowed amount.

The Standard Plan and Savings Plan both offer value-based benefits at no cost 
to members, including preventive screenings, flu vaccines, tobacco cessation, 
diabetes education and more.

Learn more at www.PEBAPerks.com. 


