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Critical decision-making time

* When can | retire?

* When should | retire?

* Do I plan to work after retirement?

* When will | begin drawing Social Security?

* How will health care costs impact my retirement?

* Am | mentally and financially ready?

Emotional preparedness

* Most major life-changing events, such as marriage or divorce,
involve an ongoing process of emotional adjustment.

* Retirement is no exception.

* The emotional and psychological aspects of retirement have
remained largely unexplored until recently.




Six stages of retirement process!

The big day: Smiles,

Preretirement: o

Honeymoon phase:

Planning I'm free!

farewells

Reorientation:
Routine: Moving on Building a new
identity

Disenchantment:
So, this is it?

https:// toped

Retirement plans

* Defined benefit plans:
* South Carolina Retirement System (SCRS).
* Police Officers Retirement System (PORS).
« Offer lifetime retirement benefit, disability and death benefits.

* Defined contribution plan:
 State Optional Retirement Program (State ORP).
« Benefit is balance in participant’s account.
« Offers some death benefits.

* Voluntary, supplemental retirement savings plans through the
South Carolina Deferred Compensation Program.

SCRS, PORS membership classes

¢ Class Two: earned service began prior to July 1, 2012.
* Class Three: earned service began on or after July 1, 2012.

* Membership class affects:
 Service retirement eligibility;
* Average final compensation calculation; and

* Credit for unused leave at retirement.




Financial disclaimer

Personal finance, as the name implies, is a highly individualized
and personal matter. The information provided in these
presentations is general educational information provided to
illustrate certain financial ideas and concepts. This information
does not take into account your personal situation and should
not be considered personal financial or investment advice. In
reviewing this video, you should consider whether the
information presented is appropriate for your particular needs
and, where appropriate, you may wish to seek advice from a
financial professional to determine what is best for your
individual financial circumstances. PEBA does not make any
guarantee or other promise as to any results that may be
obtained from using the content of this presentation.

Disclaimer

This presentation does not constitute a comprehensive or
binding representation of the employee benefit programs PEBA
administers. The terms and conditions of the employee benefit
programs PEBA administers are set out in the applicable statutes
and plan documents and are subject to change. Benefits
administrators and others chosen by your employer to assist you
with your participation in these employee benefit programs are
not agents or employees of PEBA and are not authorized to bind
PEBA or make representations on behalf of PEBA. Please contact
PEBA for the most current information. The language used in this
presentation does not create any contractual rights or
entitlements for any person.




