SOUTH CAROLINA RETIREMENT SYSTEM




' The South Caroline Retirement System was established as of

July 1, 1945. The system is supported by the joint contributions of
members and employers. The contributions to be made by employers are

~rm "t s

to be set from time to time on the basis of periodic actuarial a-

tions.
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SUMMARY OF MATN RENEFIT AND CONTRTRUTTON PROVISIONS

A

summery of the main benefit provisions of the system, as o

. X , X

interpreted in preparing the actuarial valuation, and a sUmméry of the

sources of revenue from which benefits are paid is presented in the

following digest.

BENEFITS

Conditions for Allowsnce A retirement allowance is paysble

' upon the request -of any employee who has
attained age_6@;‘ An employee must retire-
at age 65, exceyt that with the approval =~ > 73
of his employer, sn employee may remain in *
: - service to age T70. Thereafter he may re-

Cooemo it s madn - in service to ege T2, upon approval

R w0 7 7. of 'both his employer and the Retirement

Board. o SEEELL T T e
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72 upon qnproval of his employer.

On service retirement, a member re-
gei ‘a ret:[remant allowance which con-
ist

sor:

(a) An employee annuity which is the
actuarial equivalent of the member's accumu-
lated contributions at the time of his
retirement; and

(b) An employer .annuity equal to the
employee annuity allowable at age 65, or
at age of retirement, whichever is less,
on the basis of contributions made prior
to age 65*

(c) If the member has credit for
service. rendered prior to the date of
establishment, an additional employer
annuity allowable at age 65, or at age of
retirement, whichever is less, equal to
the employee annuity which would have
been provided by twice the contributions
which he would have mede during such prior
service had the system‘been in force and
he contributed*#* thereunder during the
period of such. prior service.:

peraaienvLy iucapac aveq ior d."t"j', men a_l....y
or physicelly,-and who has had 10 or more
-, e £ Ama’dttehla acawned aakidd

- VW WL VAIVNLAY PVa YLaLVY .

¥Based on resolution edopted by Board on Mey 21, 194T.

**In determining the contributions which would have been made during prior

.service, the Retirement Board is authorized to use, in’ 1ieu of the actual

compensation received by the member, the compensation rates which on the
basis of the salary scele adopted by the Board would have resulted in the
actual average compensation received by the member during the five years
immediately preceding the establishment of the system.

*#%Crediteble service consists of membershiprservige;plﬁs p?;or}%érviééf'
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Return of Contributions

Teachers and Emnlovees

Optional Allowence

W

Upon alsaolllty retirement, a membex
who has attained age 60 receives a service
retirement allowance, otherwise.a dis&bility

etirement allowance vhich consists of:

(a) An employee annuity which is the
actuarial equivalent of the member's accumu-
lated contributions at the time of retirement;
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(b) Ax emp.:.oyer snnulty equa; to 75% of
the employer amnulty that would have been pay-

ey a0
able upon service retirement at age 60 had the

member continued in service to age 60 without

43 -
further chenge in compensation.
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Tfmn the withdrawal of
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a retirement benefit, he is paid such part
of the nrincipsal m'nmmt of hig accumlated -
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contributions as he demands.
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Upon the’ death of 8, member before
retirement, the member's accumulated con-
tributions are payable ‘to his designated
beneficiarv or to his estate.

AShould any member; upon ceasing to be
& teacher or employee, except by death or .
retirement, leave an amount equal to at-
least one payroll deduction in his account,
such member shall enjoy all the privileges
of membership as enjoyed &t the time of
such leaving, including his claim to prior
service credit, for a period of five years,
provided that, upon re-entry into his former
field, he pays into the fund an amount not
less than the amount withdrawn

Until the first payment on account of
any benefit becomes normelly due, any member
may elect ‘to .rec¢eive his retirement allowance
in accordance with one of the following forms,

. which are computed to be actuarially equiva-

J.em‘. H

Option 1. A reduced retirement allow-

-ance payable during the beneficiary 5 life-"

time with the provision thet, in cese of his

- death before he .has received in payments of

A

his annuity the present velue of his employee
annuity as it stood at the time of retirement,

e D A

the balance is to be paid to his legal representa-
tive or to such other person as he shall have

—_— Ly . . P

t the time of his retirement.
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Option 2. A reduced retirement allow-
ance paysble during the beneficiary's life-

- otime with the provision that, after his
death, ‘the ‘reduced retirement allowance is
to be continued throughout the life of such
other person as he shall have designated at

- the time of nls retirement.A.u

. uption j A reaucea retirement,allow-
ance payable during the beneficiary's life-

. %ime with the provision that, after his
death, one-half the reduced retirement allow-
ance is to be continued throughout the life
of . such othéf\persdn as he shall have

..'l__.l PUCTRSS Ry a8
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By Menbers o :’Members contribute, by deduction from

- £y . o) f
ea.ch payroll, at the rate of 4% of their

earnable’ compen
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8y Employers . Employers contributions
consisting of.a’ anormal contribution” end
. an "accrued 1isbility:contribution".. The.

"Hiormal contribution"rate is determined by
the actuary after each valuation. The :
.Macerued liability contribution” . rate is .
determined by the first actuarial valuation
of the system, provided, however, that each
. year's accrued liasbility payment is to be at
least 3% greater than the preceding annual
accrusd liability payment. On and after
, P July 1, 1946, all employers contributions
Vtote. /= Tgrs. forteachers are paid by the State.

. ACTIVE MEMBERS . ,
The following teble shows the number and annual earnable com-

} ;
gfﬁ

.; pensation of active members, as of June 30, 1948, on the basis of which

the valuation wes prepared. The complete record for each of the 35,748
members reported to be active on June 30,'1948 was not available owing -

to the enprmous emount of detailed work reqﬁired in setting up the record

¢

systen, Recofds were submitted for 29,935 meﬁbers and,tpe valuation results
were adjusted to take‘account of the actual membership on June 30, 1948.

In the table, "Members with Prior Service Credit” ar§ menbers who
are entitled to credit fér service rendered prior.to July i, 1945, while

"N.ew Entrents” are members not entitled tqQ such credit.
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: 'TOTAL 3 MEN - E WOMEN
GROUP -} . - ~ :
! Number :r‘ Earnabif ! Number ¢ -Earneble : oo @ Earnab?.e
g : ‘nmmanso nn: :nh“-“f“‘-_: . :mm
; ; Mom'hnwc H'{;‘;k Dwd Ave ’Qe:-w-tlnn ﬂ“A,';4+ ; : '
"Deachers..t * 13,507 14 17,017,243: 2,207 :§ 3,946,374: 11,320 :$ 13,070,869
Employees.:. 8,929 : 17,337,275: 5,901 i _12,542,804: 2,968 : 4,794,381
Totel.i:: 22,456 :$ 34,354,518: 8,168 :$ 16,489,268: 14,288 :$ 17,865,250

e be we ne ee

Teachers..: 4,200 i$ 5,201,172 939 1§ 1,583,886 3,261 :$ 3,707,285

Employees.: 9,002 :_ 14.288.220: 6,407 :  10.379.254___ 2.685 :.  3.708.97%
Total..: 13,292 :$ 19,579,401 7,346 14 12,163,141 5,946 :4. 7,416,260
GRAND ° SR B : . : : : :
morar, 39,748 i$ 53,933,919: 15,514 :$ 28,652,409: 20,234 :$ 25,281,510

RETIRED MEMBERS
The following teble shows t}xe number and snnual amount of retire-
| menﬁ allowances payeble o benéficia.ries end deﬁendents on the roll as of

S0 June 30, 1948 classified by sex snd also , in the case of beneficiaries,

by ceuse of retirement.
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: _ PAYABLE FROM:

:  Employer .t Employer
sAnnuity Accumuf: Annuity
1ation ?und, :Reserve Fund:

Teachers:
Men..'.‘

Women...

Employees:
Meneeeas
Women. « .

Total.
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Womeneeseo
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VALUATION BAI.ANCE SHEET..SH.OHING.,..TBE ASSETS AND LIABILITIES OF THE
RETIREMENT SYSTEM

q n ,c., n T' et o e e e L e TP S S O PSP

hcgb o heut ot bt e I
AS OF JUNE 30, 1948
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PreeentAssets..........................................n“ei“““f;$ 10,450,251
Present value of prospective contributions :
to be made by employers in the future: :
Normal CORtTibULLONS.ssssssssosssesersasonesrenessd 12,361,744 :
Accrued Lisbility Contributions....—...............' 42,1:14,5&9 .
Tota.l prospective contributions by employers................;; 54,535,334‘

Total ABSEtEBeeeccssecsscsseracsesess$ 64,986,575

-
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.Present va.lue of :benefits payable on

count Of beneficiaries and dependents-.............................

Present value of pro spective benefits - .
‘on account of actlive members to be pro--
vided by contributions of emMPlOYersSssecessseccssscecscscsscressvsssenes

To‘tal Liabilities’.‘;00000'00'0'0.0.

.a se e

P. e 26 02 g0 ae ¢ ¢ ¢ os oo

:$. 4,639,116
4,052,916
56,294,543
$ 64,986,575
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OONAEMO AN TATTIAMTAN

The valuation balance sheet shows that the total liabilities
of the system amounted to $64,986,575, as of June 30, 1948, Of this
emount, $4,639,116 is the present velus of members' contributions
accumulated tc date in the system.  The lisbility for retirement allow-

Ageinst'tne"totai _igniiiti;s‘ofe$6i;§8§;;75j_the balence sheet
shows that the system has present assets;cf'$lo,4,,,2;i, The difference
between theee amounts is $54,5 6,324, hien ¥ renresents ‘the present value
of prospective contributions to be mede bv the emnlovers. Of this
amount, $12 361,744 is the present velue of future normel contributions
and the balance, or $42 174 580,»15 the value of the employers! future
accrued liability contributions. )

The retirement act nrovides thet the contributions of employers
shall consist‘of & normal contribution to cover the liability on account
of service currently rendered and an accrued 1iebilitylcontribution on
account of liebilities assumed, due to service rendered prior to the
establishment of the system. i | | |

The valuetion indicates that employer contributions baeed on a
normal rate cf 3 39 per cent of compensation for teachere,end 1. 96 per cent
of compensetion for employees will be sufficient to meet the currently

e

accruing liebilities of the system.

The valuetion indicates that an accrued 1iebility contribution

equal to 5 33 per cent of the compensation for teachers, and 3 05 per cent

of the compeneetion of employees ehould be made towards liquidating the

y PR i ' .

outstanding accrued liability.




The"total«qf-the‘céntributionélreqﬁired of -employers ‘is théere-

compensation of teachers; and 1.96 per cent plus 3.05 per cent, or 5.0L
per cent of the‘compeﬁsation‘of employees; CE

- The following teble gives the rates of contribution peyable
by employers, which are recommended for payment’on:the‘basié of the

present valuation.:

;w7 o0 RATE.OF CONTRIBUTION: TEACHERS ¢ EMPLO]
Nomaloooo‘ooocnnooo: 3039% E 1096%
Accrued Liability...:__5.33 : 3,09
Total...lt.tootﬁz 8.72% : 5001%

SERVICE AND MORTALITY EXFERIENCE

Section 6, Subsection (12), of the act provides in part that,
in the year 1947 end at least once in each five~year period thereafter,

the actuary is to meke an actuarisl investigation into the mortelity,

- gervice and compénsamion‘expefience of the members and beneficiaries

of the system. Although the emount of experience accunulated to date

ig insufficient to glve & definite indication of the long term trend,

guch tests as could be made on the basis of the availsble data show that

the tebles adopted are proving satisfactory for use under the Plan.

BASIS FOR THE VALUATTON

The veluation of the retirement system was made on the basis
of the mortality and service tables adopted by the Board under date of

February 18, 1946. An interest rate of 4 per cent per annum was used.
, —

11

 fore equal-to 3.39 per cent ‘plus ‘5:33:per.cent, or:8.72 per ¢cent of the -

s
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A detailed record of each membér of the system on the valuation

.date was required as a basis for determining the assets and 1iabilities of

"1

the system' The data provided by these records, which were sunmlttea by
the Retirement Board, were. transferred to tabulating machine. cards for

use in making the necessary tabulations.A Summaries or the tabulations

P

indicated, the complete data for only 9,935 active *‘mbérs were avail-
eble, as of the va¢uat10n aate.llTﬁsi%abul‘tieﬁs were based on this
number and consequenu¢y the foll »%ing tables show fhis number The
valuatlon ‘results, nowever> were aajufted to allow ‘for theéfull mem-

-y

Dersnlp of 3’, 48.




: ey WOMEN
AGE : a.rnabie ' . ~: . Earneble
; Number . Coupensation:. Nuzber : Compensation
e : © ilh- . Y-+ 4 f V 3 ié onn
Y .. 4 3% Y ¥ 5 B L g o PO
18 ¥ 5. 5,439 é-: , . 262
i9 : i0 : 213,013 ¢ ol 6,754
20 : 28 28:629 -: A% 5,148
21 : 28 : 33,177 ¢ 15 @ 16,320
e2 : 28 : 36,113 3 26 : 30,771
23 : 35 ¢ 42,665 35 @ 43,948
24 : 29 : 38,746 : 44 61,017
25 : 42 65,899 : 42 ¢ 57,882
.8 : 81 : 0: 59,73
A S Sl B
28 s 50 3 100,790 : 53 3 19,455
29 : 72 4 129,687 52 3 22,922
0 : 85 : 139,796 : 53 0,2
-'%1 : 94 : 1;;:260 : 25 3 88:594
32 : 88 : 154,131 66 108,105
2% : 109 : 214,622 : 43 66,505
34 : 101 : 198,944 63 : 103,361
25 : 129 : 267,233 51 : 81,022
36 : 125 : 240,530 : 87 :* 137,255
37 : 132 @ 267,977 : 26 : igg,ggg
8 : 146 : 303,290 : 0 : s
29 : 148 : 305:103 : gj : i;g,ggg
0 : 173 ¢ 375,719 : 53 ’
il : 144 : 327:446 : 63 : 102,863
42 : 169 : 389,426 : 715 ¢ 118,740
43 : 153 @ 333,742 3 63 ¢ 106,212
44 : 159 372,168 : 82 : 136,669
45 : 172 409,042 : 77 ¢ 133,836
46 : 131 : 310,906 : 78 : 144,147
47 : 137 ¢ 337,318 : oL e 18,475
48 : 163 : 364,773 ¢ 85 3 429,426
49 : 1100 3 223,577 - oL 94,427
50 : 122 @ 295,580 : 64 3. 120,695
51 2 132 ¢ 305,321 @ 47 ¢ 78,303
52 : 146 : 323,029 : 53 3 83,381
53 : 121 ¢ 269,293 : 52 : 91,32
54 : 109 3 246,880 : 68 : 115,458
55 : 116 : 241,956 3 50 3 82,835
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(Continued) o
3 MEN : WOMEN ¢ -
AGE . G — : — '
! Number - ZEarneble : yumber ¢ Earnable
: :Compensation: sCompensation
56 i 103 3§ 228,740 : 45 :$ 73,516
57 : 89 : 185,400 : 40 : 75,969
58 : 110 : 238,044 : 59 : 93,611
59 : 89 : 191,943 : 38 : 59,332
60 s 116 = 258,568 44 : 69,275
61 : T2 1 162,241 : 30 : 56,873
62 : 106 : 203,910 : 31 : 46,583
§3 : §4 : 196,226 : 29 92,313
64 : 62 149,985 ¢ 23 34,969
.65 : o4 116,625 : 23 : 31,736
66 3 45 : 87,874 : 8 111,910
67 41 : 92,692 : 16 : 26,618
68 : 34 : 73,596 : 14 : 21,155
69 : 33 @ 67,581 : 8 : 8,732
70 : 26 : 52,841 : 9 : 14,631
71 : 18 : 30,831 : 5 10,196
T2 : 23 3 36,419 : 5 9,780
T3 : 15 : 29 ,802 H 2 3,000
4 : 2 : 15,399 : 1 754
75 : 8 : 11,813 1 420
76 : 1 2,580 :
77 : 3 8,980 : 1: 1,524
78 53 6,280 : : ‘
79 1 3,180 : 2 1,907
80 : 3 8,200 : 1: 1,740
81 : 3 5,296 : :
82 : 1: 1,860 : :
83 : 1: 4,000 : :
84 : 2 1,770 ¢ -
Totel : 4,992 :$10,503,291 : 2,485 4 4,014,766




: MEN : WOMEN
AGE - ¢ :
! Number. ¢ ZBerneble : 5., ¢ Earnsble
- :Compensation: :Compengation
4T : : : 12 240
18 3 : : 1 :? ' 6%7
LY . . - » : M
20 : 1:$ 2,520 3 4 : 2,065
21 : 2 2,538 : T3 6,483
22 : 1 900 : 15 : 12,856
23 : 1 900 : 35 : 30,390
24 : : : 103 : 103,781
25 : 5. ¢ T,27% 172 : 167,560
26 : 8 : 12,086 : 247 246,986
29 : 42 : 3/1364 : egé : Sagfggq
30 : 42 70,543 : 277 ¢ 307,341
31 : 43 ¢ 83,834 : 293 : 336,740
32 : 67 : 110,867 : 253 282,809
33 : 52 @ 92,486 : 252" : 277,807
34 : 64 : 110,631 : 25 287,956
35 : 70 : - 125,625 : 231z 263,446
36 : 69 119,759 :+ = 285 : 330,046
37 : 68 120,509 : 252 291 ;474
38 : 78 : 140,030 : 305 @ 349,576
39 : 68 : 130,329 : 321 : 377,568
40 : 80 : 155,854 : 348 : 408,655
41 : 61 : 115,775 : 359 @ 437,696
42 E 66 : 134,280 : 350 414,630
43 753 142,738 : 346 ;422,271
44 : T2 : 129,952 309 : 374,491
45 : 49 102,514 : 254 : 301,051
46 . @ 66 : 135,759 262 : 327,681
47 : 43 : 84,363 : 210 : 260,516
48 : 41 3 19,142 3 278 : 324,358
49 : 43 78,034 213 261,673
50 : 33 3 68,043 : 265 : 318,802
51 : 38 57,737 ¢ 192 227,483
52 ; 41 : 80,172 & 208 : 253,297
53 : 3% 63,703 : 215 : 256,333
54 : 29 47,151 : 160 : 193,911
55 : 36 : 72,072 : 158 : 195,801
56 : 33 : 59,204 : 156 : 187,191
57 ; 26 46,131 : 137 156,204
58 : 30 44,382 : 172 201,590
59 : 24 34,561 3 134 149,146
- 60 : 28 : 54,614 : 119 : 137,517
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: MEN T : WOMEN =~
- AGE - .J AT S : .' . :
' wumber ° Easrneble @ Number ° Earneble |
: :Compensation: :Compensation
6L i LT:$ 0 24,432 ¢ 89 :§ 113,897
62 : 22: 34,016 : 111 :. 124,058
63 : 26: 43,454 82 : 93,651 .
64 3 ~27: 38,911 : 68 : 83,848 -
6> : 17: 24,760 : 22 % 59,255
66 o o 48 oTB6
o7 H T: : 29 33,151
68 : 0: : 23 3. 24,438
69 : i8: : 16 3 16,071
70 : 6: 2 14 : 16,120
T : 2: 3,360 : i0 : 10,727 -
72 : 53 7,050 .3 6: 6,125
73 : 6 6,921 : 2 2,712 .
T4 : "1 i 63T 3 1 - 720
75 : : : '-', : ,'-. : :.'";_.- "-('i:
76 : s 1,440 : 23 . 960
TT : IR B H
78 : 28 v 1,285 : 3
70 ° S0 : 1 _BAD o .
17 L S e R A SR -
80 : A 3,600 : : .
81 : 2 EERI 1 1,170
otal i 1,848:4 3,304,653 : 9,480 :$10945,412
."'—
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: © MEN ' WOMEN |
AGE Number % Eornable : Number ¢ FEarnable
16 T 6 i 5,276 Uz ige 1,773
: 33 ;39,644 : 6 861
ig : '?'? : 32:6\% : 46 : 51:768
19 : 159 212,116 : 73 93,780
20 : 166 : 223,850 : 132 @ 163,418
21 : 165 : 229,492 : 160 1 212,298
22 : 164 : 240,535 : 190 279,443
23 : 222 : 335,355 3 152 : 214,883
24 : 182 ¢ 286,739 : 143 : 206;7’.;2
2 : 223 404 108 : 157
22 : 212 : %23:3@3 : 105 : lAB:éég
27 : 205 362,917 : 73 3 103,615
28 : 205 : 357,276 : 82 : 115,250
29 : 200 : 342,896 : 77 108,917
20 : 196 : 325,828 : 51 3 28,830
1. : 178 : 306,123 : 49 3 7,183
ga : 156 : 273:650 : 45 : 56:362
33 : 128 : 230,971 : - 40 60,457
£ : 154 : 282,736 . : 35 : 54,820
35 : 132 : 233,122 : © 34 e 44,266
36 : 149 : 248,922 : 48 : 2;,222
7 : 130 : 234,596 : 40 ’
28 .o E 135 ¢ 242;881 : 44 : 56,435
39 : 143 @ 252,668 : 47 ¢ 70,450
40 : 125 : 226,810 : 45 64,419
41 : 111 : . 189,898 : 36 : 52,275
42 : 109 : 193,451 = 21 : 31,304
43 : 103+ 171,755 @ a7 31,223
44 : 109 : 189,688 : 26 : 42,078
A5 84z 146,863 : 23 - 034,973
46 : 99 : . 182,998 : 24t 32,646
47 : 57 ¢ 92,111 : 26 26,338
i 48 : 99 : 155,489 : 39 47,776
49 : 57 & 96,481 : 22 27,466
50 : 65 : 101,064 : 27 35,771
51 : 59 @ 95,100 : 22 26,173
52 : 55 ¢ 90,76g $ 16 : 20,374
53 H - 51 83,796 : 1z @ 16,013
54 3 43 : 64,720 : 11 ¢ 16,572
: 44 : 76,609 : 15 3 20,017
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BY AGE AS OF me

EMPLO!EES

" (Continued

)

3 oM : - WOMEN %
AGE : Number : Ea.rna.ble H Number M Ea.rna.ble
: :Compengation: :Compensation

56 : 54 :$ 98,801 : 11 :$ 14,670
57 - 30 . 50,966 : 10 :. 13,422
58 : 41 ¢ 72,539 11 : 11,500
59 : 35 ¢ 57,402 & 8 : 11,180
60 : 34 : 56,334 T8 11,718'v
61 ¢ 32 53,922 .63 9,826
62 : 32 ¢ 52,097 103 . 8,575
63 i 18: 26,990 : 4 3,944
64 : 18 : 35,012 : 253 ..8,840
65 : 16 : 24,721 : 2: 3,070
66 : 11 15,001 : 1 972
67 ) 11 20,682 : 2 2 040
68 g 9 11 138 i PR '

69 : 6 ¢ 10,735 * 2: 3,600
70 : 5o 6,417 : P

71 2 4 5,466 2 1: ~,504
T2 : 23 (1,835 ¢ e: 3,533
T3 : 18 ¢ 720 : .
T4 : 23 2,438 ; :

7? : S R 300 : :

T6 : 2 - 2,340 : :

77 : 1 1,872 : :

8 : 1 . 648 -

T9 : 1: 1,000 : :

80 : s : :

81 : 1 b 256 : :
Totel ¢ 5,365 i$ 8 858,959 : 2,248 :$ 3,105,858

i —-.-.-::cg.;,m—'::'_;,g:-’;r;“:x‘ u
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: MEN o WOMEN
AGE X .
! Number. ' Eernable ! pumep . - .Eerneble
. .:Compensation: :Compensation
16 1 L F5 e Li$ o948
17 s :. : :
18 3 L os <.360 5 3 5,054
19 : 4 2,620 ; 18 : 15,599
20 : 6 : 7,484 : 52 @ 45,464
21 : 9 3 13,811 : 160 : 165,170
22 : 14 : 16,240 : 351 : 435,885
23 29 1 46,660 : 133 : 488,066
24 : 33 s 57,537 ¢ 3% : 378,698
25 : 31 44,912 : 263 : 266,834
26 i 57 3 102,580 : 136 40,285
a7 : 55 100,253 79 3 182,704
28 : 50 99,867 : 69 : 75,435
a9 : 43 : 67,341 : o3 3 62,273
30 : 30 s 58,091 : 48 : 53,968
31 : 30 @ 46,070 : AT 53,782
32 : 26 1. 48,621 : 35 ¢ 43,687
33 : 24 38,501 : 37 ¢ 44,474
ZA . 20 A7 » 25 . A2 Q1A
% ‘ Pl 472550 . IZ o
35 : 25 3 47,693 : 38 : 49,970
36 : 22 29,851 : 26 30,765
37 : 15 - 26,729 : 36 44,181
38 : 15 : 20,115 : 38 : 48,378
9 : 21 : 33,376 : 37 6,98
Zo : 14 23:36? : 21 : 202282
: 1 : 9 13,020 : 32 3 38,859
‘.ia‘ K a7 ¢ 322227 : %6,. »,26:796,
- 43 : 14 : 23,255 29 : 40,456
44 : 10 : 18,260 : 28 : 40,679
45 ; 10 : 11,780 : 21 : 29,485
46 : 13 : 26,081 : 22 30,407
47 : 9 : 19,012 : 13 : 19,315
: 48 : 11 : 15,419 : 23 3 26,275
49" s 8 : 17,183 : 16 : 15,525
4 50 : ST s 10,711 : 14 : 17,565
2 51 : 6 : 7,045 3 12 16,886
52 : 10 : 17,510 : 18 : 27,291
53 : 8 : 11,444 : 8 : 10,706
54 : 7 3 14,977 : 10 : 10,412
55 : 33 3,384 : 8 : 9,985
56 : 4 : 5,311 : 7 9,412
: 57 : 6 : 11,842 : 6 : 5,109
: 58 : 2 1,125 ¢ 7 6,590
59 : 5 3 6,075 : 4 : 2,461
60 : 3: 5,625 2+ T 9,771
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YEARS OF ° MEN : TOTAL
. CREDITABLE }~— . ’ ———
SERVICE ° Number 3 Ferneble : yypep: i’ Eernable
— : :Compengation: ‘Compepsation
3 : 286 1§ . 427,004 .2 124 :$..:138,802
4 : 50L :. 775,958 : 24 3. 292,133
= . ANG o L78 DT . . N7Z e 204 Q74
7 . H§VZT e ViVyvid C{) - NG Vig
6 : 373 ¢+ 665,309 : 201 : 299,895
. : 297 589,448 : 210 : 384,642
8 : 269 : 544,343 ¢ 122 ¢ 193,080
9 : 230 : 459,833 3 113 184,407
10 : 183 : 408,570 : 112 192,333
11 : 202 : 443,470-: 109 : 189,600
12 : 173 s 351,969 103 : 160,052
13 168 : 388,784 : 99 : 164,611
14 : 015005 .. 353,195 2 80 ;.. ...138 409
15 : 126 : 276,527 : 66 : 116,581
A a6 - : . 119 170 277,095 ¢ 55 1 . 94,655
17 . : 190 : . 212,188 : A8 : 78,879
18 : 133 332,968 : 49 : 83,189 -
19 : 116 : 289,911 : 49 : 76,585
20 : 123 3 259,851 : 45 : 81,986
21 : 140 : 348,571 : 55 3 97,410
22 : 112 : 293,111 : 39 : 74,162
23 : 127 ¢ 291,842 43 ¢ 77,043
24 : 110 283,867 : 36 70,640
25 : 81 : 219,809 : 32 58,238
26 2 74 : 197,528 : 27 : 49,511
27 : 62 : 168,893 : 22 : 44,548
28 : 59 ¢ 163,742 : 27 : - 61,960
29 : 58 s 162,366 : 28 : 54,241
30 : 39 : 112,443 16 : 31,829
31 : 25 3 79,643 : 19 : 31,616
32 : 21 56,532 : .5 7,302
33 : 31 90,533 : 9 : 16,765
34 : 16 51,088 : 5 10,888
35 : 13 : 38,985 : 4: 8,127
36 : 15 : 41,646 : 3 6,180
37 : 10 : 24,551 : 6 : 10,831
38 : 12 : 40,620 : 5 7,301
B 10: 33,91 : T:o 13,322
40 : -9 16,669 : 4 : 5,623
41 H 1l: 4,320 : 32 8,750
42 : 5: 14,627 : 4 : 3,626
43 : 3 7,272 3 1 3,300
44 : 1: 800 : 1: 2,100
45 : 2 : 4,026 : :




- (Continued)

YEARS 0 MEN : - HOMEN'
CREDITABLE : :
Eerneble : : EBarnable
SERVICE Number Compensation: Number ;Comnensation
46 1:4 2,38 : 1 2,250
47 - 2 - 3,620
- A8 C ' '
49 1 4,865
50 1 2,400

+°3,929
"4,000

10,503,291
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YEARS OF * MEN ¢ WOMEN
CREDITABLE® : : .
SERVICE. : Numbex : FEarneble Number:Eamable
: - ‘;tf‘nvmnn‘n cnt,-l' on? . ::f"nmvu:;n catdAn
3 7 .9.048: | 3514 ..30,086
4 : 72 +, 105,139 : ATT . 452,59%
5 : 74 : 104,518 : 520 525,834
6 : 93 141,746 : 502 3 530,194
1 3 103 161,048 : 443 494,447
8 : 104 : 164,131 429 : 487,072
9 : 94 : 145,684 : 366 : 435,042
10 : 84 ¢ 137,108 : 359+ 427,513
11 : 99 : 162,040 : 354+ - 417,926
12 : 86 : 160,424 : L3962 409,405
13 : 83 ¢ 132,444 330 384,278
14 : .66 1 121,653 : 357 + ... 429,796
15 85 i 158,478 : 339+ 407,670
16 : 52 2 110,140 : 313 378,743
17 : 78 140,230 : 349 406,744
18 : 76 : 133,831 : 344 ¢ 400,170
19 : 66 140,552 : 276 313,031
20 : 56 102,318 294 : 363,088
21 : 59 116,204 : 267 : 325,151
22 : 43 - 88,316 : 283 336,147
23 : 39 82,187 : 274 : 325,203
24 : 43 i 89,257 3 256 301,786
25 : 30 54,529 : 223 : 273,852
26 : 8 : 83,741 : 195 232,133
27 : 28 71,254 : 187 222,436
28 : 24 58,269 : 186 : 213,509
29 : 26 50,839 141 : 173,809
30 : 16 : 29,841 : 157 191,845
31 : 17 40,663 : 124 : 154,323
32 : 10 44,6007 : 124 @ 147,399
33 : 13 ¢ 23,357 ¢ 107 128,640
34 : T3 15,555 87 108,829
35 : 10 16,823 : 79 3 89,439
36 : 9 3 13,068 : 68 : 80,690
37 : 7 15,904 : ;2 : 60,174
38 : 10 : 25,929 64 79,3192
39 : 2 : 2,087 : 34 43,368
40 ; 6 : 7,239 ¢ 42 3 53,476
41 : 5 3 12,387 : 17 23,196
42 : 3 5,242 3 24 29,056 .
43 : 3 4,689 : 17 21,436
44 : 1 765 : 9 : 13,513
45 : 3 6,720 3 T 8,654
T
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3511.$ ‘ 65é,104
774 . 1,131,229
690: = 986,870
273. 335,655

34.$ 55 267
955,085
2,458;911.
889,696
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1,72
1,4
21,
5,365=$ 8,858,959
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YEARS OF MEN ; WOMEN

[m2/ing QA VIL . FLRVIFiiei=29 :E al i : AV VA A :c - a! 10 L
o 268,14 463,556 1 - 358 1§ 389,420
1 : 279 :. 508,927 : 926 :, 1,270,652 .
2 : 188 : 288,207 : 938 ¢ 984,059
3 : : 5L : J— 209 400

Total : 786 :$ 1,326,331 : - 2,73L :$ 35,204,443
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sly indicated in this Report, s detailed valuation
pared as of June 30, 1948, and an approximate

as of June 30, 1947. The following valuation

approximate assets and lisbilities of the
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Present ASBGtS....--.--.....-...--..a.---...-o-.o.ou.o....u-.o.o..a..

Present value of prospéctive contributions
to be made by employers in the future:

Normel. CoOntribUbionS.seeeeeecesesscnsessessnsenssesd 11,537,619
Accrued ILiebility Contributions.....ceeeeeievececes ' 41,105,385
Total prospective contributions DY employers......e.eeoeeeess

Total AssetS-otloo.oo.o-u.caooooo-.o

>
N
I

$

A\
-
-
[0
o
L™
AN
\J¥
-

52,643,004
$ 58,429,361
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LIABILITIES

Present value of members' contributions :

accmulated to dateoococo;ooooaococoo00.00000000000000000000000oo000.:$ 2,651’830

Present value of benefits peyeble on :

account of beneficiaries end dependents..............................z 1,995,071

present value of prospective benefits . . :

on account of active members to be pro- H

vided by contributions of EMPLOYETB s assserrssorasssosssrsnvecsssccsst 53,781,660
Potal TABDLLItIES. s censesonnneereesib 58,429,361




