How the State Health
Plan Measures Up
The State Health Plan is a self-funded insurance plan.
That means employees’ and employers’ premiums
are held in a trust fund, which pays for claims.
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The State Health Plan is a value for both employees
and employers.
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Average monthly total premiums in Preferred Provider Organization
(PPO) plans. Premiums include employee and employer contributions.
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Large public and private sector employers: ≥ 200 employees in public
and private sectors.
3
Public and private sector employers in South include Alabama,
Arkansas, Delaware, District of Columbia, Florida, Georgia, Kentucky,
Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia and West Virginia.
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The benchmark is a blended number derived from annual health care
cost trend surveys produced by national consulting firms including
Aon, Buck, PriceWaterhouseCoopers, Segal, and Willis Towers Watson,
when available.
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Large public and private sector employers: ≥ 200 employees in public
and private sectors.
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This document does not constitute a comprehensive or binding representation regarding the employee benefits offered by PEBA. The terms and conditions of insurance plans offered by PEBA are set out in
the applicable plan documents and are subject to change. The language on this flyer does not create any contractual rights or entitlements for any person. PEBA complies with applicable Federal civil rights
laws and does not discriminate on the basis of race, color, national origin, age, disability, or sex. ATENCIÓN: si habla español, tiene a su disposición servicios gratuitos de asistencia lingüística. Llame al
888.260.9430. 注意：如果您使用繁體中文，您可以免費獲得語言援助服務。請致電 888.260.9430
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Actuarial value as of 2020
On average, the State Health Plan covers 85 percent of the average cost for covered benefits. Subscribers pay
roughly 15 percent of the average cost.
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PEBA Perks
The State Health Plan offers a variety of value-based benefits.
Employees can visit a network provider or pharmacy to take
advantage of these benefits at no cost. These benefits can help make
it easier for employers and their families to stay healthy.

• Preventive screening;

• Mammography;

• Flu vaccine;

• Diabetes education;

• Adult vaccinations;

• Tobacco cessation;

• Well-child benefits (exams and immunizations);

• Breast pump; and

• Colorectal cancer screening;

• Lactation consultations through Blue

• Cervical cancer screening;
• No-Pay Copay;

CareOnDemand.
Visit PEBAperks.com to learn more about PEBA
Perks.

